ado | YA

YL+ (090 5 lowd (ol Jlw ¢ Sl ailie Co pto drwsi (513,500, doliladyd

https://hrmda.ir

KV YIge D &555‘ u.»l.o)l.w Clas il e
Jud ) bl (Fed wylow lodro  Slojlw

R AR B AR T WO T N
m‘_g).b.swcdbp)l)b)cwb)sb”m
V¥ olo LT A bl o)l V¥ eV bl gu)b

oaSs
ol (53 ol lodae Slojls agai 5 (Slojlo cllue STyl y bl (o 0 o3y
b 3 Slas 5 bjsel CudS Sl ) ealS Jolse ) (S Slojl s sl sl o)
€9 3 Dimsk cnl 2> Vb Cuenl ol e Jelse alolid culpls 093 e Cgume (o550l
0390 Juadyl bl (dgd uylie lodre alS” ol (g jlol dmels. sl  Siwod— fuogi 5 (5308
Jols (g pSojlul Il sas Ol Bolal gy Sdigei Gayb 1 45 g 485 YOY (5850 diges g
ol 9 lojle cllus gy (g VF) Slojlo g doliin s g (Mg Y0) (Slojlo cllie aoliciun
L odly . SleMbl cllie 5 ol clie (glasgy cllie ( iy cllie cuib s,k Lidoh
oo 0 ppitasix (155 5 @38 5t Jlegb oy S Bpanl=B9,S05lS” (501 ) oozl
Slojlw o g Slojle cllie calizes slal pw Cuso loline dlayly 2939 oaimd L g guli WA
oS o o b sdnlie Slojlw apad g (=2 YY) ol cllie cp dlaly (o sy (P<+.+0). Conl
e & bl gemeyS) @l ol glis |y (0=e¥A)) daly S slas, e
5 (B=-710) SleMbl cdlie iy a5 yls Slojl 2w p 1y w8l oy miio(B=+03F)  Lolss
clie 3gu0 45l oyl 0aiS AT sl opl 5l (g yloline Sl 35 (B=+.VVA) lag, cdlae

S SRS Glodre (Slojlo dow ol 4 Wi go lalai A 13 poguadas 0SS Slojl

Slagy cllas (e e (ol cllis ¢ glojlu dp ¢ Slojlo cllac 1 gadS” 45519

Ol g alr el il Soyan 9 Ghisel IS ol g 9 Ghigel g calasio (3jgel 095 "
Zahrarezayi5417@gmail.com

Sl g al e )] il Goyan 5 Ghisel IS ool ebig 5 Ghigel g clausgio [bjael 09,5 T
Alinazmil96p@gmail.com

Al Sl aler Jud)) il (o595 9 bigel IS )lal by 9 Ubigel Oliljg celamgio Sbjgel 095 #T
nzs99301 1 @gmail.com



cee 90 wylae Gladre (Slojlw i s oawd STyd1 Slojlw cdlas 150 owy st Ao ylgie

Aodio-)

AL (o dgite Sl 5955 (992 > ;3 plejlo & lojls S 55 o a3l 1 (S5 0l
w28 lojlo dawgs 08 (sl 1) dinj g 030 o9l oo glosial )3 1) (lojlo dg (agaite (i 3929
S99 gl Jobo )3 olgan &S Cul il (gokaby sulul (slasls S (S ol slply i a8 e
Slojls 245 WAV 03lj (guors) sl 03,5 ool )b Sl ol daungs Can oo gy o
Lo 85,) 5 3,Skes 1 ans LB 8l 4l Uaje0l cuiS sl 5 bl olgs I So
b 3 L o] €8 Lo g 3l)) S im0 4 lolas Slojls s oo 50] Lo )3 015 (590l
FY (lSon 5 Cusgd o3l 0S0) 3,15 Loy oy po elotzl 5 (oBj50] sl

oxim plill g 5 e iled oo onimd Lt & sl ilgy o Syl L3,55 Sy ilojls g
P ol doldl (gl 0,8 LB cunlgd g dBMe Jm bl il o plojle Sy Jldl asll
5 ool ()] )0 s aaldl @ b 03,8 lojle jd S (6138 wlopw JbIs w38 w5 lejls
ol 22 ole 4 pilo ) 363 5 3315 lojls plys )3 5,8 &5 Cosl (AT 5 Celgune e 3l ks g3
sdgaie) Cunl lojls & )bl (3la g (Snly plusl (298 Slojlo e K03 (B0 | Mo (0
Y0 ¢ o)l 5

b Cnbgo b it ysbo & 45 Clie Cinogs & 45 sl (6 it lojls clis £ Slojlo e
o9 4 & Wb &5 398 (o0 b Slojlu s )3 ogasdl (edgy (o0 )5 @ )l LS, e
5 ol sl ons b, LT b gl w¥sle &gy o A8 olus] b 39 8, U)K L ol
o bla 5 clie ST wnd Sl el e 6568 prancd 1 (lojls cllie BANYAY, S S
M) lEsS) )l 1S el 55 Bl 51 3l,31 STysl g 5 lasms 5 (63,8

oo 0yl MiSie by LS, AT ool o b ey g aVble & e clie t iy cllae
YANYAY e s 9 59 (BB) 5

o ool b (ool mje8 (gly oS (guis]y850 oas STpd e dm gl gy cllas 1 gl g, cllae
TOWer Yoo ¢ sialy ) 2

2 ASt adlis g cpl ol gl 4y, cllae @l anwgs (gl 03gl50) (ol cllas @ Lol cllas
Ol 909 (BB) Cslel Ao g pl sl ecudlS 5y elao (bl (lewd 25 b Glise 18 (KgS>
(00: YWAS ol

! Colquitt
2 Robbins

Y€+ € (093 b lowd 0, lea Jlw ( Fludl pulio Cu pio drwgi (2,59, doliladyy €+



cee 90 wylae Gladre (Slojlw i s oawd STyd1 Slojlw cdlas 150 owy st Ao ylgie

sl aYole Wb zls xje8 5 Gldglie db dyg) o)l ;0 CleMbl &y505 4SSy JIo: SleMbl cllae
Sl oy drwgi lp 39290 G wlop (ny @)l 2 5l (S SNl 0jgyal Al ASU L
JEAR YN ¢ ol g ihsSIS) el (golal 5 L

S5 Olie e B plojl 38 G cugr (e Sl Cnl O)le Slojl e i Slojl S
(Vorh e bymal)iabgye ploslo b gl (g)lSany <8 )Lieg

sl i 13 1y 6T S5l &8 55,05 55 ey g 35,1 clie g Bl § (ggb o S ol 2L
o sl 3 Gy VWY Jlo )3 gz 55ged (V-0 e ) aid 18 alan Mo 350 oy
oS 32 8l gy s 3529 &5 W) o0l & (615 mreval 1 ) (sl gy e i
3 58 LSS Gl e 1 55

e Plojle clas @595 5l VL golaw o Wby 4 cpl 4 VO Jlo )3 (edg K98
2 olid colo) g Glojle dem g Glma Jaen Sl wyp 4 VT Jlo )3 96 09l (00 35200 )
Syl 3 oo b (5950 4 ol g e &5 3 (Lt gl cdby r U $B 113 )
S Voo 3

2l (sl s ] ol e 4 dgate 5 atinld Slead Al Sleas LS aSGl 4l
9 S - dadl lgd )5 4 Slojle @lge d92g (g wBl B g 0dg aSly ¢ dguise
Colo Cats duej  (LSHI plojlu dpad o el cols) alaly oy 4 VY Jlo o o))
o 39y e daly Glojlo sy b coliy o 45 g2 ol S gl 45 szl jlog

ORR95 (oo Jao-Y
cdlie Jolid [ixe da jloz b Jitas joiie plgie 4 Slojlo clis (yinghy cul (osrde o)l 5
by ool b plg g dliate wilo i Jldy 4 byyye) Jobs cllae ¢ gy cdlie ¢ ujy
Olosouas o)l wlidls g S «Blad Clsss &) 4 basye) SleMbl cllic o (o 4 0y
lojlo M Sx dlusly puiie y palie Oygeo s el pl & Canl o a8 )5 S5 > ( lejlu
sl 1 o o 3l Glodee T3l a8l ol 3 58 codleitin Jde p3 558 oo il lolas
(Able (SKdd g Slg5 o0 (5 5 ©ygo 4 &2 5 1o ©jg0 4 ) Slojle clie 4B
Sy (dye) lojle 4 Comi |y o] (SME) (alSS les] 5 5k & pljl) ol
25 (5)bline yobo &y S (o 25 1) WBgeds 5 Cuwyd SleMBl 4y (g g 009y el >
et e Sl ) Uit (pinsy (oostde S ol by A3 e ol 355 ) 55Vl lesbe

! Colquitt et al ,2001 , p 389
2 steyrera ,2008

Y€+ € (093 b lowd 0, Jlw ( Fludl pulio Cu pio drwgi (2,59, doliladyy )



cee 90 wylae Gladre (Slojlw i s oawd STyd1 Slojlw cdlas 150 owy st Ao ylgie

o (olod (o] )3 4 355 00 ams 5 (Slejls 2) S yuito Sy g (Slojls e slal)
ol yg0il BB Slojle Sgad Caows & clie dn pa 5l pafitane

Sl cdlae

A

iy e

gy s

ol s

G5 o Jsa =\ IS5

S g,V

Sl s losle slacuslus Seg 1 Blgi e o ol 15 Casl (63,018 cban Ll 5| gains )
P9y 5 Cuplo Bl 1 g 0,8 )8 (sl plinjacliy g olpde edlisel 3,90 Glakee (gld > sous
) W (g byt (o dlally (oyp 4 & 2 Bl oo (Stnon £98 5l (Arog plox]
oo 1> Jod)l bl (D93 Lwyle Gledee adS” Jols 3uio ol (gylol dxsls 3jl3p o (slalslne by
Bl g0 4 (g pSaiged ) Cunl (pgd dawgiel Jgl dawgiel (il 2398 jasuia) (dpa>s
291y 585 YOF 2hasi ()55 90 Jgao (polsl 2 905 oo g 15 ploxil Indoliun p (oMl @5 b g 03Ls
a3 )3 Slojle clie dolidus il 5)lnkiwl dolidius s 93 p Joiio Waodls (5,915,515l 05,5
o5 (Slags) i) s 15 o 2l 45 4355 YL (Y +) jgiSal 5 il com Sl
S 4 YEL(AY) o g e it Slojls d dsliny g dmi 0 |y (SO
2 wodls Julzs g 455 (gly a0 )18 objHl 000 1) (g)lowid g peitus ¢ able dgxi &l dw slayl
ool cotmog oyt @ig (g Jloyist b Jlop s st 4 izl (blazl bl isy
orp Sl dmosls @i g Jlogs 42 425 b e 5 255 ipl (K-S) Gl S5alss
b plojor (sbo) @) opitediz (igmsS) Uy Jl (Slojls 2 b lojlo cdlas slal (lojen dlai
Iy a5 0 )lod) astad SPSSljle 5 51 ool b (g,lol (o Jubows a,lS . oxlizl (o5 4 p5
5 Salgd gl o8 (g ylline o 3 5 (VY L V8 Mis iS5 )l

Biio5 g il
yiio polie @je ol o ymall ol (ola KSS 5 oolinl o 10b yronl-39,S 909l 505

g (50 (903] B ppansl B S 9alsS (150l b 3 )18l &ALl Jloyi sty

Y€ o€ 095 05kowd ¢0, ko Jlw ¢ Sl qalio Cu pde drwed (523,559, aoliladgy £V



cee 90 wylae Gladre (Slojlw i s oawd STyd1 Slojlw cdlas 150 owy st Ao ylgie

H.ssb o Jboy jg b T e sl ol
Hy: sl o Jboy jo b T e sl ol

Samly i 1392 Jlo i o905 4 1Y Sy
o sl s jlade ) (sire o Jole
Canl Jloy H. /o0 /v Slojle sg

2 (ST8) s o sine s Jae ¢ Slojls sosd poite @i 92 Jlod sl o903l (295 bl
(HO) Jao 1o, coplply dsb o 5S,5 +rd Wl olas o 5l a8 sl o0 dwloes =0 L
ol @i S 29 S 4o g 29800 b Slojl ae sloodls wig g Jlop g e
59 5 Plojlo M e (sly o 695,35 (slaodls a5 cunline s 48l pl sl Jloyi yuiie
5 w5 ) gy (Shaad Ailo S ey sloygojl 3l oalisl o )3 g 0392 )13,05 5 Jloyi
D wlgd pine g jbre Gimgy Sbysie plo b oo cul bailg) gy Sl ol Jebos

Smmod 9031 1Y S
S (e o e
ofess <IYYA iy adlas
ofeve JARY &l gy e
fees YEN ol cdlae
ofees <I5¥0 Sledbl cllae
eens <J£YD Slojle el

gaw )3 ()blns g Cute dally pledes (Slojl e b (5 ) Slojlo e juiito 395 (ioren
RRIA )I )J&; FLENCOW IR )gl)g w]ro dod ‘_g‘)g (Slg) Lg)l.)l).aw CJa.w |))) ;..\3)‘.) o)
dxyn Jad o ol &S Conl +EFD Hlade b SleMbl cllie 4 bayye (Siuod oyt bl 0
2 imd 3 Gledee JLiS] )3 (s 5Egen 5 538 FOLS ClEMbL (p)lse (e LS
20 ops b S Glejle cllie (T 5l b (I3 (g BB Gliee 4 o] Slejl
(- YY) ol sl ol sgw g a5k bl e85 c98 il 5l Sl o 3)b )3 pgd 4,

Y€€ 095 0 5lowd ¢0, ke Jw ¢ Sl qalio Cu pyte drwed (gD, 9, aoliladgy T



cee 90 wylae Gladre (Slojlw i s oawd STyd1 Slojlw cdlas 150 owy st Ao ylgie

Ol Slojles agai b (g )bline Jg bawgie (Stsad i & 35 (- YY) slayg) 5 (- FVA) (mjss
Jalixo L;)LJ A5 lioed Lol el (+YY) Glagy cllie 4 by (Siwwod (o jieS Aind 0
a= dwyde b o cllie dn Jla o @) 4 dad o L gl (Eaete 43 e o Lawne

g Glalre Slojlo agas (iol58l 4 e Wilgs o — SleMbl cllic o34

0905y 5| Jtae (gl e 32l 5l Slojlo s sl g (Slojlus das s i g yolate 4
A ooliw 0 yuxlodi>

ol cdlas slal b (Slojlw agd 0 miie wir (ygam 5 ) Jalod (903 b= Jgua

Jse Sylibil e o 3kl g s St 2o pdaw
B Std. Error Beta »
\ b e (Rt LAY a5s
iy cdle — A5y -eYE - A8 —VAYY -ovF
o 4y, cllas - NFY -5 - YA Yava - YY.
el cdlae ¥y -o0) -0y vay
SleMbl ellse -/\YY -0V BAAY Y.or oY
a. Dependent Variable: L. s

Gl pie fgacme (613 (gime by 45 S lgi e (¥) Jgio 5l odel Cwd 4 ol 4 dngi L
S Sopn cuonl odds bl sl jlade . 3)l dgg (lojle  Sam) Buiod diunly juiio b Jdtuwo
Ly b sl ol (g sare (e ABL it jlade ol d m amd e (L ]y 30 )3 Sty
e juito & Blete o i Sgm)S) calyd 4 429 by oSl ol Cund 4 b
a9y e (+.V0) SleMbl cllae iy 4 ols cdl se it 5l dm « 0l o (/DY) Lol
& x b plojle demd g 1y 48Uy ieS By i (= /W) mje clae e (+/VVA)
oial38l LSS o Slojles g ¢ o2 je8 sl gy o SleMbl ¢ Lolas cllie ud i a1y ya (]l
cdlis 298 (o atals Slojlo aae I (e lod 4 STl S35 pade pp S g Wb (0
Cute yohay 1y o) g odg Slojl g (gybolize (sl 008 i L (o) 49y ¢ SleMbl ¢ lolss

S (o0 (i Ol e ol & (g8 e 9 WS (o S Uiy

Slaloinda 9 55 40
ol aaw g Slojle cllie STl o Joline 5 ras blsyl sdms L Simgly ol coassly
0dg) t‘.,..a\).o.m Oy L;Lmum”; 9 d)L':J L;:L.n l.: mel.: Q.:“l Cwl Jﬁb)l Ol:.wl u_ﬂsa u»)l.).o Ou.m

Y€+ € (093 b ylowd 0, len Jlw (Gl pulio Cu pido drwgd (3 ,Sug, dolluadyy £



cee 90 wylae Gladre (Slojlw i s oawd STyd1 Slojlw cdlas 150 owy st Ao ylgie

oS sl lis guls ¢ ols jeb .l L5590l (clalojle y3 4Yole Lo sl cucnl oauS S 5
el (Glojl dgws Cogl 5> Jole o imen (ol clie) lodne b e el 5 )13 090
5 CudsS Al by poi |y lole (63,8 S U] o odjgel pllai > lojlo cllas il
i S 0 355 ylojle )3 plyinl g cdlie olusl 48 Jledre 3yls e Wb 15 (359l o))
S 42 e Ao ) S oo S )lke elatal 5 (joel (slaclad ) i 5 035 a0 Sl
D500 ligel I 650k @l g (bjgel Lo
lojlo a5 15l i < DAY 3 L5kl Gy by lolss cdlis a8 sl Lis g )55 el s
9 Olpde o Lblyy )3 cudlsS)p g colis cuelalsl Hlé)y a8 cuol ol 5l (Sl ass ol o)l
(B=+VA) Glasg,y cdlae o (B=+710) SleMbl cdlae o)y bl sy (6005 Hlaws 156 lalne
(5 5 ibl) i e o Cul ) 105 ot 5 Seomss 115 oo il (6)bline 185 3
b ool @598 slaculin 5| lalne (Us )b oaims yLis Llgi s & sl azsly dgai p o b0
5L
e oS ol il oaiSaST (D<o +) lojlo dgs 5 silojles cdlas sbal plas yr jlolins bL3)|
oedad ol a8 ol ol 51 aisl atih clie @ an g Slojle o pde claais ples 3 1L )l
A il (gl Casl (sl (lelae 0 dgm0 )13 4118 (sloinl g (eolaill dnwgi B )3 g
Azel> Il dawgs
Dgdise Sl o)le Glpde g (bigel (Yot (sl 05 Sbloiiy ctmgfy cnl sloaly ol 5
e lols cdlis b YL & avgr b ibojle oMebs 53 a¥ale Jlb) cogi ()
Pl 355 (ol 5 (ol (slact o d9m0 sl |y slofog (g0l sloolyy Ll wle
By lele b Latlg )3 codlidh g Clis el ol S8 dbnl g9y b ndal ol i
doj oyl 3 sl dawg g jeiwe (60500 (glp 1y mle WL lpae il auil
Ly yolaid
3,8as (ol e S el gloaia] b wl (o0l pllas siYole g Blad claaiy)d gy (¥
slanlid o 1) ladee WL plie lpae S Aol o Blas |, o il
obly 1y Slaear LYs g wad ¢85 )5 o 8l Ul 5 &S lis S pona
y90 3 syt oledbl Wb Bjgel (claglojls leMbl &Vole wjei 9 il (Y
39 g el SleMLI Ul ) codlad S pald ke 4 zols 5 byl b dacaslos
Al Gl U] e e § g Slojl (65 | ot ] Glales &S
ok ol i cdlis e b 4 g bgihl mig cbcule il (f
1L (obigel (sloolSiod g g 2gd ik b lalae slagbl 5 Gois slacuslw

Y€+ € (093 b lowd 0, len Jlw ( Fludl pulio Cu pido drwsi (2,59, doliladyy €0



cee 90 wylae Gladre (Slojlw i s oawd STyd1 Slojlw cdlas 150 owy st Ao ylgie

aWole (Bl sl Sl s 5 234 J9B B (lodae i a5 IS IS jo5 S5 (]
a3 Ltal58l ] loles g5 g culis) Wl oo plidl ol 0l CBlas
phie yobo & U aimd JSUi5 ) (ladineS” Bl oyl iy p g )5 slaaies dbx] (0
1y oo 5,585k 10lg5 o baipeS ol S s |y lojles clis j) lelas STl
Al Jlub I8 e 290 Caz )3 9 A (6 )gleer
rolie b po)lie oyt sy gy hig0l 5 Anog Sladsliyy i Vole (5 pumy Sojel (P
ooy gl S S8 aYole Lagomo Syl 3 ety (bl gl 4y 4 Sigd Lol
WS gy ) QU 3 )Shes g 0w 3 Glojle cdlie i85 L
8l syt Ol ol 9 4l Slgice (ingh (nl gl petune § (eSS Clisis (¥
WIS o b Glabre Slojl o oS 1y (S0 elge Al e ol slastmg,
S gy i |y (obiel 3Shas s b L g A )
plin Globee &5 wimd gy 1y (Sam bl (sl (sladles 10 g pl il Simyd sl (A
Cd g (auoyd ( owy pii 3ok I Wl e cpl WS bl odd  S15)38 4 o
D9 plol ladee (gladygliws 4y CBlyzel o xi
S a8 o b oo )b Slite clajls plee o iplakee Gl 95 4 28 (3
A8 03,0 1y lakeo ggiie slajl atlsn o a8 (S gpsb |y Glojls (slacusls
S Ul g g yladre (solEuyd | 645 aes Syd a5l oyl
o aimd s Glakee 4 1l (530l (sl el riute Sl g cllie e bls) syl (V-
Sgdie e oligel s 5ok @l 5 (Bjel e dgie 4 Sy Slojlu e
WS Cagi |y pllier R g ) sl Olalee 03501 Wl oo LS ()
& Gl e Vs wul 8 S bigel pllas 3 Slojle cllie syl a4 2ad AST WL woles o
cdlie )3 )l alops & w30 Ui ngh cnl ol lyy Bib I (Slojle e diajls
ohigel eSSl aom )3 5 Glolas e Ll 4 5o (ol a3 oguatay (sl
Dgd e
References

Ambrose, M. L., and Arnaud, A., (2005), "Are Procedural Justice and
Distributive Justice Conceptually Distinct? " In J. Greenberg and J. A.
Colquitt (Eds)., Handbook of Organizational Justice (pp. 59- 84).
Mahwah, NJ: Erlbaum

Behrouvan, H., & Saeidi, R. (2009). Factors affecting organizational
commitment of employees in the gas company (Case study: Central
Office of Khorasan Razavi Province, Mashhad). Journal of Social

Y€+ € (093 b lowd 0, len Jlw ( Fludl pulio Cu pido drwgi (02,509, dolliadyy €7



cee 90 wylae Gladre (Slojlw i s oawd STyd1 Slojlw cdlas 150 owy st Ao ylgie

Sciences, Faculty of Literature and Humanities, Ferdowsi University
of Mashhad, Fall & Winter, 181-199.

Chye Koh, H., & H. Y. Boo, E . (2001). The Link between Organizational
Ethics and Job Satisfaction: A Study of Managers in Singapore. Journal
of Business Ethics, 29, 309-324

Colquitt, J. A. (2001), "On the Dimensionality of Organizational Justice: A
Construct Validation of a Measure", Journal of Applied Psychology,
86, 386-400

D. Guinard, V. Trifa, T. Pham, eO. Liechti, Towards physical mashups in the
web of things, in: Proceedings of INSS, 2009

De Cremer, D. .(2005). “Procedural and distributive justice effects moderated
by organizational identification” , Journal of Managerial Psychology ,
vol .20, No .1, pp. 413

Fu, W., (2013), “The Impact of Emotional Intelligence,” Organizational
Commitment, and Job Satisfaction on Ethical Behavior of Chinese
Employees,” Journal of Business Ethics, 10.1007/s10551-013-1763-6

Gholipour, A., & Pirannejad, A. (2007). Investigating the effects of justice
on creating and enhancing self-belief in educational institutions.
Journal of Humanities Research, (53).

Gholipour, A., & Pourezzat, A. (2008). Investigating structural barriers to
the realization of justice in organizations. Management Journal, (236).

Giritli, H, Sertyesilisik, B and Horman, B., (2013), “An investigation into job
satisfaction and organizational commitment of construction
personnel,” Global Advanced Research Journal of Social Science
(GARIJSS), 2(1) pp. 001-011

Maghsoudi, F., Zahiri, Z., Fathollahi, L., & Nabaei, A. (2012). Investigating
the relationship between Total Quality Management (TQM) and
organizational commitment of health network staff. In Proceedings of
the Second International Conference on Management,
Entrepreneurship and Economic Development. Qom.

Majidzadeh, M., & Majidzadeh, M. (2014). Investigating the effect of
organizational justice on productivity of Keshavarzi Bank employees.
In The First International Conference on Political Epic (with an
approach to Middle East developments) and Economic Epic (with an
approach to management and accounting). Tehran.

Makdam Doust, M., & Rezaei Siah Tan, H. (2023). Organizational
commitment of primary school teachers: An approach to improving
the quality of education. In The First International Conference on
New Horizons in Education in the Third Millennium. Bushehr.

Michael , O . Court , D ; petal , P ,( 2009 ) , " Job stress and organizational
commitment among mentoring coordinators " , International Journal of
Educational management , vol . 23 , No.3 . pp. 266-288.

Y€+ € (093 bylowd 0, e Jlw (sl pilio Cu pio drwgd (139, dolluadyy Y



cee 90 wylae Gladre (Slojlw i s oawd STyd1 Slojlw cdlas 150 owy st Ao ylgie

Naami, A., & Shokrkon, H. (2004). Investigating the simple and multiple
relationships between organizational justice and job satisfaction among
employees of an industrial company. Journal of Educational Sciences
and Psychology, Shahid Chamran University of Ahvaz, 11(1-2), 57—
70.

Rahimi, G., & Vazifeh Damirchi, Q. (2012). Organizational behavior (1st
ed.). Tabriz: Islamic Azad University Press.

Robbins, S.P(2001).“Organizational Behavior”’,NewDehli

Steyrera , Johannes , Michaels chiffingera , Reinhart langb organiza7onal
commitment,( 2008 ) , A missing link between Leader ship behavioral
organizational performance . Scaud.J.Mgmt . 24 , pp. 364 — 374

Top, M and Gider, O., (2013), “Interaction of organizational commitment and
job satisfaction of nurses and medical secretaries in Turkey,” The
International Journal of Human Resource Management, 24 (3), pp.
667-683

Y€+ € (093 bylowd 0, e Jlw (sl pilio Cu pio drwgd (135S g, dolluadyd €A



cee 90 wylae Gladre (Slojlw i s oawd STyd1 Slojlw cdlas 150 owy st Ao ylgie

Investigating the Impact of Perceived Organizational
Justice on Organizational Commitment of Teachers in
Public Schools of Ardabil Province

Soreh Ghardashi', Zahra Rezaei?, Shahla Nazari**

Abstract

This study investigated the relationship between perceived organizational justice
and organizational commitment among teachers in public schools of Ardabil
Province. Organizational commitment is considered one of the key factors in
improving the quality of education and the performance of the educational
environment; therefore, identifying the factors affecting it is of great importance.
This research is applied and descriptive-correlational in nature. The statistical
population included all teachers in public schools of Ardabil Province, and the
research sample consisted of 254 participants selected through random sampling.
The measurement instruments included the Organizational Justice Questionnaire
(25 items) and the Organizational Commitment Questionnaire (24 items).
Organizational justice in this study comprised four dimensions: distributive
justice, procedural justice, interactional justice, and informational justice. Data
were analyzed using the Kolmogorov—Smirnov test to examine the normality of
the distribution and multivariate regression. The results indicated a significant
positive relationship between various dimensions of organizational justice and
organizational commitment (p < 0.05). The strongest relationship was observed
between interactional justice (r = 0.341) and organizational commitment, while
procedural justice showed the weakest relationship (r = 0.291). Regression results
revealed that interactional justice (8 = 0.593) had the greatest impact on
organizational commitment, followed by informational justice (3 = 0.215) and
procedural justice ( 8 = 0.178), which also had significant effects. These findings
emphasize that improving perceived organizational justice, particularly the
interactional dimension, can contribute to increasing teachers' organizational
commitment.
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